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     Summer Youth Employment Program 2010 

Frequently Asked Questions


Q.
How long is the Summer Youth Employment Program?
A.
The program dates are 7/12/10-8/20/10.  Assignments are 6 weeks in duration. 
These dates represent the official start and end dates of the program.


Q.
What are the ages of the youth?

A.
Youth are 16-21 years of age and appropriately matched with worksites based on                       the job descriptions and NYS Child Labor law criteria.

Q.
How many hours a week will the youth work?

A.
20 -30 hours per week.  The on site supervision can schedule the hours to suit the company needs providing they fall within the NYS Child Labor Law guidelines.  
The Child Labor Law guidelines are in the Employer Orientation packet.


Q.
How will the participating youth be paid?

A.
There is NO charge to the employer. The program is federally funded. The workers are paid weekly. Paychecks are issued by The Employment Store, whom is considered the employer of record.   All Workers’ Compensation and payroll costs are the responsibility of The Employment Store. The wage paid is $7.25/hr.   


Q.
What is the process for assigning youth to the worksites?

A.
RochesterWorks assesses a number of things:  

· Does the youth demonstrate knowledge of the skills required? 
· If not, can they learn what is needed to be successful? 

· Is the work requested age appropriate? 

· Do the youth’s interests match the responsibilities for the job.

· Does the youth have reliable transportation to and from the worksite?

Q.
When will I know the name/names of the Youth assigned to my company?


A.
Worksite Supervisors will receive a list of their assigned youth the week of 6/30/10.


Q.
Can my organization conduct an interview prior to assignment?

A.
We are holding interviews and prescreening from April 19 – 22nd at the Blue Cross Arena. We welcome representatives from local organizations to participate. Please consider volunteering  2-4 hours of your time. If you do meet a youth that you feel would be a good match to your job opening, we will do our best to accommodate your request.  If you are not able to attend, rest assured that we carefully assess the youth during the process to match them to appropriate work assignments.  
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Q.
Can my organization conduct its own orientation for the assigned youth?
A.
Yes.  We recommend an on site orientation be conducted on the first day of work.

Q.
What are the Timesheet responsibilities of the Worksite Supervisor?


A.
The payroll vendor will outline this process which will be covered during orientation. 

Q.
What is the role of the RochesterWorks! Summer Youth Employment Monitor?

A.
The Summer Youth Monitor is a liaison between the jobsites and RochesterWorks!.  The monitor will act as a job coach for the youth and conduct on-site visits.  
Q.
What is the role of the worksite?

A.
The worksite will be responsible for providing the youth the job description will training of job functions.  They will provide adequate supervision, regular and continuing instruction and realistic opportunity to learn the job.  The youth is only paid for hours worked. The worksite supervisor approves an online weekly timesheet.  

Q.
How will an incompatible  job match be resolved?  

A.
For some youth, this will be their first work experience.  Lifelong attitudes toward work are formed from our first work experience.  If a participant is having difficulty, the Worksite Supervisor should first talk to the youth directly as well as the Worksite Monitor. If the problem persists and you feel that it is not a good match, complete a Notice of Incident Form and alternative arrangements will be made.


Q.
Who do I call if I have a concern or question?

           A.
Call your Work Site Monitor, if they are unavailable, then contact: 


John Premo


585-258-3535
Rosa Smith-Montanaro 
585-258-3513  rsmontanaro@rochesterworks.org
    IF YOU HAVE AN EMERGENCY SITUATION, PLEASE FOLLOW THE GUIDELINES BELOW
Non-Medical Emergency
First, provide counseling to participant, then contact the RochesterWorks! Monitor assigned to your work site. Last complete an Incident Form and forward it the RochesterWorks! Work Site Monitor.

Medical Emergency

First, Call 911 then contact the RochesterWorks! Work Site Monitor assigned to your worksite.  
Last, complete a Supervisor’s Accident Investigation Report.  

RochesterWorks! Summer Youth Employment Program 255 N. Goodman St Rochester, NY 14607
585-258-3535 or 585-262-7521
RochesterWorks is an equal opportunity program.
Auxiliary aids & services are available upon request to individuals with disabilities.
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